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REGULATORY INTELL IGENCE FOR COMPLIANCE ,  LEGAL ,  TAX ,  AND R ISK  LEADERS ACROSS THE UAE AND

WIDER MEA

Enforcement and deadline pressure converge on compliance
functions

Two hard deadlines defined the week for regulated professionals. The Central Bank of

the UAE imposed a financial penalty of AED 20,000,000 on a branch of a foreign bank

and a further individual penalty of AED 300,000 on its Head of Compliance and

Money Laundering Reporting Officer, demonstrating that personal accountability for

AML/CFT and sanctions failures now sits alongside institutional liability.

Simultaneously, MoHRE's 30 June 2026 deadline for first-half Emiratisation targets

leaves private sector employers with 50 or more workers facing financial contributions

of AED 10,000 per month per unfilled position from 1 July 2026. Together, these

actions place compliance officers at branches of foreign banks and HR functions at

larger private sector employers under the most immediate pressure this week.

By the SignalMEA desk

SignalMEA surfaces regulatory developments as they reach our monitored sources each

week. In some cases, a document's original issuance date may predate the week shown, and

we report items when they become available through the regulators we track.

K E Y  DAT E S  A H E A D

Due 30 June 2026, Final deadline for private sector employers with 50 or more workers to

meet first-half 2026 Emiratisation targets

Due 30 June 2026, Close of subscription period for the inaugural Sovereign Retail T-Sukuk

Programme through approved digital channels

Takes effect 1 July 2026, MoHRE financial contributions of AED 10,000 per month per

unfilled Emiratisation position commence for non-compliant employers

Takes effect 1 July 2026, Issuance date of the inaugural Sovereign Retail T-Sukuk following

close of subscription period

Takes effect 2 July 2026, Listing of inaugural Sovereign Retail T-Sukuk on Nasdaq Dubai and

commencement of secondary market trading

Due 7 July 2026, Deadline by which excess subscription amounts must be refunded to

investors in the inaugural Sovereign Retail T-Sukuk Programme

W H AT  I T  M E A N S  F O R  YO U

BANKS AND FINANCIAL INSTITUTIONS

The CBUAE enforcement action extends personal financial liability to Heads of Compliance and

Money Laundering Reporting Officers at licensed banks and branches of foreign banks for

AML/CFT and sanctions control failures; Emirates NBD Bank and four participating receiving banks

face operational deadlines under the Sovereign Retail T-Sukuk subscription window closing 30

June 2026.

CORPORATES AND EMPLOYERS

Private sector employers with 50 or more workers face financial contributions of AED 10,000 per

month per unfilled Emiratisation position from 1 July 2026 if first-half targets are not met by 30

June 2026.

C R I T I C A L  U P DAT E S

CENTRAL BANK OF THE UAE · UAE – FEDERAL 24 June 2026

CRITICAL

CBUAE Imposes AED 20 Million Penalty on a Foreign Bank Branch and

AED 300,000 on Its Head of Compliance and MLRO

AML/CFT Enforcement Financial Penalty Foreign Bank Branch Sanctions

W H AT  H A P P E N E D

The Central Bank of the UAE imposed a financial penalty of AED 20,000,000 on a branch of

a foreign bank for significant and repeated failures in its AML/CFT and sanctions framework.

A further individual financial penalty of AED 300,000 was imposed on the branch's Head of

Compliance and Money Laundering Reporting Officer for failure to fulfil the responsibilities

associated with that role. No grace period was granted.

W H Y  I T  M AT T E R S

The dual penalty, institutional and individual, confirms that the CBUAE holds both licensed

institutions and named senior compliance officers personally accountable for AML/CFT and

sanctions control deficiencies. Branches of foreign banks and their compliance leadership

face direct financial exposure where frameworks are found to carry significant or recurring

failures, not merely the institution itself.

A F F E CT E D  E N T I T I E S

Branches of foreign banks licensed in the UAE; Heads of Compliance; Money Laundering

Reporting Officers; licensed banks

K E Y  O B L I G AT I O N S

Branches of foreign banks must maintain a fully operational AML/CFT and sanctions

framework free from significant or repeated control failures, with regular internal review

and remediation to prevent systemic or recurring deficiencies.

Heads of Compliance and Money Laundering Reporting Officers at licensed banks and

foreign bank branches must actively fulfil all responsibilities associated with their

designated roles in accordance with UAE laws and CBUAE standards, as individual

financial penalties may be imposed directly upon them for personal failures.

All licensed banks and foreign bank branches must ensure senior compliance staff

understand that individual liability attaches to role-holders, not only to the institution,

under the CBUAE's enforcement approach.

Read full document →

MOHRE · UAE – FEDERAL 22 June 2026

CRITICAL

MoHRE: 30 June 2026 Final Deadline for First-Half Emiratisation Targets;

Financial Contributions Begin 1 July 2026

Emiratisation Private Sector Employers Nafis Platform Financial Contributions MoHRE

W H AT  H A P P E N E D

MoHRE confirmed 30 June 2026 as the final deadline for private sector employers with 50

or more workers to achieve first-half 2026 Emiratisation targets, requiring a 1% increase in

UAE nationals employed in skilled positions. Employers that do not meet the target by that

date will be subject to financial contributions of AED 10,000 per month per unfilled

Emiratisation position, equivalent to AED 120,000 annually, commencing 1 July 2026. MoHRE

directed employers to use the Nafis platform to source qualifying UAE national candidates.

W H Y  I T  M AT T E R S

The financial contributions regime activates in eight days from the announcement date,

leaving no further remediation window for non-compliant employers. At AED 120,000 per

unfilled position annually, the exposure accumulates rapidly for larger private sector

employers, and the obligation applies per position rather than as a fixed institutional fine.

A F F E CT E D  E N T I T I E S

Private sector employers with 50 or more workers registered with MoHRE, excluding free

zone employers not subject to mainland Emiratisation quotas

K E Y  O B L I G AT I O N S

Private sector employers with 50 or more workers must achieve a 1% increase in the

number of UAE nationals employed in skilled positions by 30 June 2026 to meet the first-

half Emiratisation target and avoid financial contributions.

Private sector employers with 50 or more workers that have not met the target must use

the Nafis platform to source qualifying UAE national candidates before the deadline;

financial contributions of AED 10,000 per month per unfilled position commence 1 July

2026 for non-compliant employers.

Private sector employers must account for financial contributions of AED 10,000 per

month per unfilled Emiratisation position as a recurring liability from 1 July 2026 if

compliance is not achieved.

DEADLINE

Due 30 June 2026 (Final deadline; financial contributions begin 1 July 2026)

I S L A M I C  F I N A N C E  A N D  C A P I TA L  M A R K E T S

The Ministry of Finance's inaugural Sovereign Retail T-Sukuk subscription window closes 30 June

2026, activating procedural requirements for participating banks and digital platform operators.

MINISTRY OF FINANCE · UAE – FEDERAL 23 June 2026

HIGH

Ministry of Finance Opens Subscription for UAE's Inaugural Sovereign

Retail T-Sukuk: 24–30 June 2026

Sovereign Sukuk Retail Investment Islamic Finance Nasdaq Dubai Subscription Deadline

W H AT  H A P P E N E D

The UAE Ministry of Finance opened the subscription period from 24 June to 30 June 2026

for its inaugural Sovereign Retail T-Sukuk Programme: a two-year, AED 50 million Shariah-

compliant sovereign instrument with a 4.30% per annum profit rate. Individual retail

investors (UAE citizens and residents) may subscribe through approved digital channels

with a minimum of AED 1,000. Emirates NBD Bank acts as Lead Receiving Bank; Emirates

Islamic Bank, Abu Dhabi Islamic Bank, Ajman Bank, and Mashreq Bank are participating

receiving banks. The sukuk will be issued on 1 July 2026, listed on Nasdaq Dubai on 2 July

2026, and any excess subscription amounts must be refunded by 7 July 2026.

W H Y  I T  M AT T E R S

The procedural architecture, designated platforms, mandatory Investor Number

requirements, and a single-week subscription window, creates operational compliance

obligations for participating banks and approved digital platform operators. This programme

is distinct from the Fractional T-Sukuk and Bonds Initiative launched in November 2025,

operating under different investment mechanisms, pricing bases, and minimum investment

thresholds.

A F F E CT E D  E N T I T I E S

Individual retail investors (UAE citizens and residents); approved digital platform operators

(Dubai Financial Market, DFM app, iVestor app); Emirates NBD Bank as Lead Receiving Bank;

participating receiving banks (Emirates Islamic Bank, Abu Dhabi Islamic Bank, Ajman Bank,

Mashreq Bank); Nasdaq Dubai as listing venue and central securities depository

K E Y  O B L I G AT I O N S

Individual investors must obtain an Investor Number (NIN) where applicable and submit

subscription applications exclusively through approved digital channels before the

subscription period closes on 30 June 2026, with a minimum subscription of AED 1,000.

Participating receiving banks and approved digital platform operators must process

applications, manage allocations at par value (100%), and ensure excess subscription

amounts are refunded to investors by 7 July 2026.

DEADLINE

Due 30 June 2026 (Subscription period closes; issuance follows 1 July 2026)

Read full document →

A L S O  T H I S  W E E K

C E N T R A L  B A N K  O F  T H E  UA E

UAE – FEDERAL 22 JUNE 2026

MEDIUM

CBUAE and Sharjah Judicial Department Sign MoU on Judicial Enforcement Cooperation and

Electronic Integration

The Central Bank of the UAE signed a Memorandum of Understanding with the Sharjah Judicial

Department on 20 June 2026 to strengthen cooperation in implementing judicial rulings related to

CBUAE's areas of responsibility, with a focus on electronic integration, automation, and artificial

intelligence tools. The agreement covers training for Sharjah judges and members of the Public

Prosecution on financial crimes and AML matters, and the establishment of advanced mechanisms

to accelerate execution of judgments affecting licensed banks, finance companies, exchange

houses, and payment service providers operating in Sharjah.

Read full document →

A L S O  R E C O R D E D

Other items from the week, for reference.

DFSA DFSA Annual Report 2025: Third Consecutive Year of Double-Digit Registration Growth · 25 June

2026

MINISTRY OF FINANCE Ministry of Finance Wins UAE Digital Innovation in Asset Management Award 2026 for

Federal Government Properties Platform · 24 June 2026

W H AT  W E ' R E  WATC H I N G

Still watching: the CBUAE Remuneration Regulation C 5/2026 is in force;

supervisory assessments of licensed banks' and insurance companies' remuneration

frameworks remain the next compliance test under this instrument. Still watching:

the CBUAE and World Bank Group cooperation agreement signed on 12 June 2026

identifies the development of a National Financial Literacy Strategy and revised

dispute resolution mechanisms for licensed banks and insurance companies as

priority areas; any resultant consultation or binding guidance from the CBUAE

warrants tracking. Advanced: DFSA Consultation Paper No. 169, which proposed

that K-ASA and K-AUM capital rule amendments under proposed PIB Rules 3.8C.4

and 3.8C.5 take effect on 1 July 2026, was covered in Issue 10; no further development

appears in this issue's records. New thread: the CBUAE's imposition of individual

financial penalties on a Head of Compliance and Money Laundering Reporting

Officer at a branch of a foreign bank raises the question of whether supervisory

assessments of compliance officer accountability at other licensed banks and foreign

bank branches will follow; future CBUAE enforcement actions against named

individuals warrant tracking.
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